Our Mission

In partnership with families and community,

Walla Walla Public Schools ensures a culture of
equity and belonging, where every student achieves
ambitious levels of learning through relevant and
rigorous educational experiences.

Our Beliefs

WE BELIEVE:

» that diversity is our strength

» in challenging and supporting all students

» that quality instruction is critical to student success
» in elevating student voice and agency

» in investing in staff to ensure excellence

» in maximizing the impact of our resources

» in collaborative and transparent operation

» in the importance of family and community

Our Leadership

BOARD OF DIRECTORS:
» Ruth Ladderud

» Kathy Mulkerin

» Eric Rindal

» Derek Sarley

» Terri Trick

SUPERINTENDENT:
» Dr. Wade Smith
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Public Schools

364 S. Park Street | Walla Walla, WA 99362
phone: (509) 527-3000
website: www.wwps.org

Walla Walla Public Schools is an Equal Opportunity Employer
and complies with all requirements of the ADA.

COMPREHENSIVE NONDISCRIMINATION STATEMENT

Walla Walla Public Schools does not discriminate in any programs or activities on the basis of sex, race, creed, religion,
color, national origin, age, veteran or military status, sexual orientation, gender expression or identity, disability, or the
use of a trained dog guide or service animal and provides equal access to the Boy Scouts and other designated youth
groups. The following employees have been designated to handle questions and complaints of alleged discrimination:

WALLA WALLA PUBLIC SCHOOLS
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Developing Washington’s Most
Sought-After Graduates

Title IX Coordinator & Civil Rights Compliance Coordinator
DR. MINDY MEYER

Director of Human Resources

(509) 527-3000

mmeyer@wwps.org

Section 504/ADA Coordinator
CHRISTY KRUTULIS
Executive Director of Teaching and Learning
(509) 527-3000
ckrutulis@wwps.org

Desarrollando a los graduados mas solicitados de Washington
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Strategic Plan charts
promising future for
Walla Walla Public Schools

Vision 2030 focuses on ambitious levels of learning, relevant
and rigorous experiences, a culture of equity and belonging,
and family and community partnerships. These four goals
prioritize a clear and focused direction for the future of
Walla Walla Public Schools. Vision 2030 was developed
based on an extensive year-long engagement process
with stakeholders, and affirms the community’s collective
expectation for a world-class education for all students. Walla

Walla Public Schools is committed to ensuring students

graduate prepared for today’s competitive world, whether
college, service or career bound. This is an exciting time for
students, staff and the community of Walla Walla as we build
upon our vision of Developing Washington’s Most Sought-
After Graduates.

For detailed information about the Strategic Plan
please visit our website at:
WWPS.ORG/STRATEGICPLAN

Ambitious Learning for All
OUTCOME STATEMENT:

ACHIEVED THROUGH:

WWPS prioritizes a districtwide culture where staff collaborate with
their peers to ensure high quality instruction, analyze and respond
to student learning needs, and maintain a collective sense of

urgency around high achievement for all.

m Collective Efficacy
m A Guaranteed and Viable Curriculum

m Proficient Elementary Readers

Relevant and Rigorous Experience

OUTCOME STATEMENT:

ACHIEVED THROUGH:

WWPS commits to ensuring all students will receive a relevant and
rigorous educational experience, where every senior graduates
with 21st century-skills and a post-secondary plan to enroll, enlist or
attain gainful employment after high school.

Culture of Equity and Belonging

OUTCOME STATEMENT:

m Post-Secondary Planning
® Access to Rigorous Curriculum and Courses

m Developing 21st Century Skills

ACHIEVED THROUGH:

WWPS ensures an equitable educational experience where all
students feel a sense of belonging and voice as they develop
connections with peers and adults in a safe, supportive, inclusive
and culturally responsive learning environment.

®m A Culture of Belonging and Equity
® |mplementing Inclusionary Practices

®m Ensuring a Culture of Support and Collective Accountability

Partnership with Family and Community

OUTCOME STATEMENT:

| ACHIEVED THROUGH:

WWPS leverages family, community and business partnerships in
order to enhance student learning and their educational experience.

® Maximizing Family Engagement

® Assuring Community Involvement and Volunteerism



